








Opportunities

More excitement in bigger cities

not a damn thing to do here.

nom jobs

Better opportunities

Want a "cool" place to live with other young professionals.

Lack of entertainment, poor infrastructure, few opportunities, and antiquated
communities. MS is more appealing to those looking for a "retirement community"

Better wages out of state

Salary and career opportunties

Many students focus their search for jobs in places that have a more urban
environment. Places like Nashville, Austin, Charlotte, Raleigh, Dallas, Houston, etc,
that all exhibit high growth rates and have an abundance of activities, parks, nightlife,
sports, and events. It is a faster paced lifestyle than Mississippi has to offer. That is
why we also see many of those that return to MS in their 30's and 40's do so because
it is slower and more family oriented. Those in their 20s and lower 30s who do not
have families typically are looking for the faster paced lifestyle those large cities have
to offer. There is an excitement to them that MS currently does not provide. 

Other aspects that Mississippi lacks is the perceived level of quality of life. Our
capital city's crumbling infrastructure, crime, vagrancy, etc is a running joke to many
who are from here, and unattractive to those who aren't. While those larger cities
may have similar issues, they counter many of them with an abundance of options for
where to spend your time. 

WHY DO PEOPLE LEAVE?  



It's not enough to have businesses paying high wages to keep/attract talent. There
needs to be supporting infrastructure for the lives, of those employees. 

To summarize: Young graduates from MS want to explore their options outside of the
regularity of their life here and dont see the opportunity to do so while remaining.
Young graduates from out of state choose not to stay here because they have better
options elsewhere. 

Career opportunities outside of the state. Attraction of living in larger cities. The
quality of public schools in MS when planning for families.

Lack of entertainment in our largest metro - no one "district" for a nightlife

pay and lack of things to do for entertainment

lifestyle pursuits

Money and Opportunities

Opportunity, Mississippi is failing to keep Graduates in state for numerous reason.
Opportunity just being, I think one of the top. Questions I always ask, what are we
giving the younger generation as for as quality of life, decreased Crime, social
activities and the list just goes on. This is a question that take a lot of time and
thought, not just a one line answer.

They want to have life experiences. MS is a great place to raise a family, but there is
not a lot of activities and functions for young adults.

1. More & Diverse Job Options, 2. Bigger cities offer more activities

Salaries and Diverse work schedules/sites (Remote)

Opportunity and adventure



More money, better advancement opportunities, more entertainment

Lack of economic opportunities

Competitive salary and lack of diversity and inclusion in the state.

Quality of Life

higher pay

higher pay in larger cities and nightlife of larger cities

The perception that there is nothing to do in Mississippi and the appeal of making
more money without considering the increased cost of living in those areas.

Low pay, lack of fun activities to do

Pay and better opps

More Opportunity and higher compensation

The draw of big cities and more exciting growth opportunities

More money and wanting to get out and see what else is out there

I left for Houston after graduating from Ole Miss in accounting. Desire to experience
big city life in another state. It was a great experience but I returned to Mississippi as
do many.

Crime, water and infrastructure issues, lack of activities outside of work

Local universities cater to large entires who employ out of state plus many graduates
like the lure of a big city



No activities and organizations to keep them involved.

Quality of life and more competitive salaries

More attractive cities out of state with larger populations, higher salaries, more
sophisticated industries and larger city center or work/live/play hubs

Opportunities/Quality of Life

Types of jobs available and things to do.

Lack of economic opportunity that is competitive with other states.

I think students believe there are more fun things to do and better entertainment
opportunities elsewhere. I believe the younger populations know that they can get
great jobs here in MS, but the entertainment aspect of what they do outside of their
work and what experiences they can have are better fulfilled in other states. The
entertainment in Mississippi appeals most to the middle aged married professional
with 2.5 kids. Even though that's a great... Mississippi's single college graduate isn't
enticed by what is offered. Essentially, I believe that young professionals act on this
overarching theme: "If you want to keep me, you must entertain me"... It's not the job,
it's not taxes, it's not even cost of living. They want experiences more than anything.



Please take the time to list out a few ideas you may have on recruiting and 
retaining talented Mississippi residents! 
32 responses    IDEAS FOR GETTING PEOPLE TO STAY

offer incentives

We have a fundamental disconnect between the perception of "no cool jobs" and
the reality - which is that there are hundreds of job openings at good salaries and
good companies.

Visit with hospitality management students

Industry specific organizations need to do a better job of promoting the companies
they represent to universities and the public. 

Attract more businesses that provide entry level jobs, which support the employees
of businesses that we are wishing to retain. 

Workforce development programs - do a better job of connecting soon to be
graduates with employers and industry. MS must also do a better job of preparing
the workforce for jobs and careers that are needed in the state. Continue to
enhance technical and skilled training programs in our community colleges. MS
must do a better job of economic development by bringing new types of industry to
the state. TX has done this with the technology industry. We have to identify what
worked for them and apply it here at home.

We put a lot of focus on retaining employees by working to be the Best Place to
Work. Strong culture, fringe benefits, team building activities, etc. It is not
necessarily expensive to build camaraderie amongst your coworkers. Our
employees generally recruit new employees for us because of our culture and
employees. I don't think we can easily fix what I think is the biggest reason
students leave MS. But i think the 2nd reason they leave is because of lack of
perceived opportunities here. We need to do a better job marketing our companies



and jobs here in MS. We have students leave here to go to atlanta, nashville,
houston, and dallas for opportunities that are found here - but they often don't know
that.

make them feel like they are a part of something rather than just working a job

Search in-state for talent and be competitive with salary.

Well we are looking at the Vocational School here in Canton, MS

1. Upward Mobility 2. Salary 3. Benefits 4. Working environment

My office has 3 young professionals, but these are second careers for them. They
did not come to work for C&W directly out of college. We have not been able to
attract young professionals to Jackson straight after completing their college
degrees. However, I do recruit for our other offices. If we find a talented student, we
will try to accommodate them in a city of their preference.

1. Where feasible companies may want to hire for character and work ethic, gauge
the individual's interest for what he/she wants to do and train accordingly. 
Another idea is to promote the state and what it has to offer in opportunities. 
Regarding retention, develop frontline management especially in the area of
communicating culture and vision.

Increase salaries by diversifying funding sources and working with universities to
prepare students for the workforce

Tax Credits 
Repayment of Student Loan 

Flexible schedule , family friendly environment

Flexible work schedules



Increase wages, more inclusive practices, the state’s die hard outdated practices
must end. More diversity in executive suite around the state. Crime under control.
Negative press from Governor and Mayor. Government use funds to increase living
conditions for all.

Opportunity to work on many different things and not be pigeon holed into one area

being somewhat flexible on remote work; paying competitive rates; being a stable,
reputable and longstanding business family business that competes in an always-
changing technology industry

explaining cost of living compared to salaries

More "night life" options for young adults. Outdoor venues and events for young
families. (parks, playgrounds, festivals, concerts).

Expansion of internship programs that focus on college students before their senior
years followed by job offers before their graduation, continued recruitment of
national and international businesses to Mississippi, and resolving the
infrastructure problems in our capital city.

Personally, I think that people leave because they don't see a long-term future
outside of work in Mississippi and see other places as more likely for building
relationships. However, I do feel like many come back to Mississippi at some point
due to family ties.

I wish i had some!

Quality of Life; Easy to drive to a variety of locations without significant traffic
issues. Everyone knows each other or we all know someone who the other person
knows. Income levels among professionals comparable or better due to lower cost
of living. Salaries are very competitive as we are competing against large markets
via virtual workforce.



I think we have to fix the perception. Other cities like Birmingham, Nashville and
college towns seem to be popular among young adults graduating college.

State universities need to strongly encourage graduates to stay local and sell that
idea.

Improve incentives to say in the state, improve salaries, showcase and grow
opportunities for entertainment and recreational activities that affect quality of life.

We can't do it with what we currently have. The metro area will have to improve
itself before we can convince college-age Mississippians to voluntarily return
to/stay in Mississippi after college/graduate school. Often the colleges and
universities do not advocate for Mississippi - liberal professors at our universities
will almost always attack Mississippi politics and paint the state as backwards or
uncultured.

Continue to present Mississippi as a great place to raise a family (public image).
Develop more destination recreation activities for people. Evaluate whether the
degrees we offer at our universities fit current or future needs for Mississippi. Are
we educating our people for jobs that we do not have and do not plan to have or
are unable to bring to the state? If so, then it is no wonder they leave.

Our opportunities depend on adequate funding by state and local governments of
infrastructure improvements. Advocacy for increased funding is critical.

MDA needs to put a emphasis on getting more entertainment into the state of
Mississippi. We deploy millions of dollars into the state in order to get "jobs" here.
That will always be a primary motivator. It drives economic development and raises
our tax base, but what it doesn't do is entice other Young Professionals to be here.
To young professionals, jobs are great, but they don't hold enough weight to move
the needle on getting a Young Professional to move here or stay here. We (Young
Professionals) do not think about "jobs" like the previous generation has
traditionally. I don't believe MDA or the state invests enough money or effort into
incentivizing entertainment to come to the state of Mississippi. But since that's
harder to do and a riskier incentive, we as a state back away from putting money



into it. 

Secondly, in general, I don't think the leaders of the state ask young professionals
honestly enough. I've had the opportunity to be around a lot of state politicians,
elected officials, and older leaders who ask the brain drain question without an
honest attempt to let the young people answer it. It's as if leaders pursue the
answer because they believe they know the solution better than the young person
does. But that solution hasn't worked, isn't working and I'm not sure if they actually
want to know the solution because the answer is most likely different from what
they assume and probably not easy to solve politically or legislatively. 

To sum it up: 
1. Don't ignore entertainment.
2. Actually ask the younger population without trying to lead them to the answer
you want it to be. State leaders do this continually with this question, because they
are blind to the idea that young people don't make choices like they do anymore.


	Charts (003).pdf
	Why do peaople leave (003).pdf
	Ideas (003).pdf

